Boiler Inclusion Project Videos
& Talking Points

The full (50-minute) Boiler Inclusion presentation was developed for
implementation among incoming undergraduate students during Boiler Gold
Rush, although it may be used in a variety of other contexts. The full presentation
includes five short videos that may also be used individually. You may view these
videos directly from this (i.e., the Purdue University, Diversity and Inclusion)
website, or you may download the videos. Videos are available both with and
without closed captioning. Each individual video is accompanied by a set of
Talking Points.

The videos explore themes that psychological research suggests are pertinent to
contemporary intergroup relations and inclusive behaviors. Thus, the videos are
empirically-based, and the accompanying Talking Points likewise were written
with the empirical literature in mind. Below are examples of empirical articles
that were useful when crafting the videos and talking points.
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